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DEFENSE–VICTIM OUTREACH TRAINING APPLICATION
PORTLAND, OREGON
JUNE 18-22, 2025

[bookmark: _Hlk105753969]Thank you for your interest in Defense-Victim Outreach (DVO) training.  Over the past 28 years, DVO has become a common defense practice, offering a safe and respectful avenue of communication from defense teams to families of murder victims and survivors of violent crime. This work is based upon restorative justice principles and expands the options available to families/survivors for getting information, responses to their questions, voicing and venting their concerns, and better addressing their needs throughout the judicial process. A critical distinction is that although DVO specialists work for defense teams, they do not serve as advocates for the defendant. Rather, their role is to engage with families/survivors, learn what is most important to them, and assist them toward these goals in whatever ways might be possible.    

This training is demanding and participants are expected to complete reading assignments ahead of the training, participate fully in the entire training (June 18 at 9:00 am through June 22 5:00 pm), actively engage in role plays, and engage in future webinars and advanced trainings.  The basic training continues through active mentoring on the first two DVO cases as well as ongoing consultation and further training.

While many are interested in the work, some find that they are not suited for it.  For example, people who have worked as investigators, mitigation specialists, and lawyers sometimes learn that they cannot truly remove their “advocate’s hat.”  Through the application process and the training, each participant will evaluate and discern, along with faculty members, their suitability for DVO work.  

Because of the increased awareness of restorative justice and engaging with both parties most affected by the crime, we anticipate that there may be far more applicants than we can accommodate in June.  The faculty strive to train the best-qualified applicants and maintain a high level of skilled Defense-Victim Outreach specialists from diverse backgrounds and geographic locations.  

Please complete the application and self-evaluation forms, and request that two individuals who know your professional work complete the confidential reference form. The references must be submitted directly by the individual reference to Tammy.  All materials must be completed and submitted by Wednesday, May 7th.    

DVO training requires active engagement and ongoing assessment that necessitates limiting the number of participants to 20.  If you have any questions about the application process, the training, or DVO work generally, we welcome the opportunity to talk with you.

Kind regards,

Tammy Krause				Susan Casey
krause.tammy@gmail.com			susancasey@outlook.com

Co-Chairs, National Council for Defense-Victim Outreach
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Please type your information into the columns on the right, which will expand automatically. All information will remain confidential and used only by the training faculty. 

	Name
	

	Pronouns
	

	Racial/ethnic/cultural identities
	

	Languages spoken (level of ability)
	

	Address
	

	Work/Mobile Number
	

	Email
	

	Years of education/degree(s) (major)
	

	Current occupation, employer
	

	Years of experience
	

	Work and relevant volunteer experience (and number of years)
	

	Life experiences relevant to this work
	

	Name & contact information for professional reference 
	

	Name & contact information for professional reference
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PERSONAL EVALUATION FORM

Name:

A key element of Defense-Victim Outreach is honest and critical self-assessment – of both your strengths and areas for growth. Please complete the two sections below in that spirit. 

	Why do you want to be trained in DVO?
	

	Describe experiences and qualifications that would be an asset to this work.
	

	What strengths do you have that would benefit this work?
	

	What would be the most difficult aspect of this work for you?
	

	How do you work with situations of strong and conflicting feelings/agendas?
	

	Describe your ability to negotiate with others.  What is your negotiating style?
	

	How do you set and let people know about your boundaries?
	

	What questions or concerns do you have about participating in this training and possibly doing this work?
	

	What is your style of engagement with people in “higher” and “lower” positions of power?
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PERSONAL EVALUATION FORM

Name:


	SKILL
	STRENGTHS
	CHALLENGES

	Analyzing legal realities and their impact on people
	
	

	Working amidst multiple motives and objectives
	
	

	Assessing your professional or personal biases and priorities
	
	

	Establishing and maintaining clear boundaries
	
	

	Assessing the socio-political, professional, or personal agendas of others
	
	

	Communicating with diverse groups of people
	
	

	Communicating with people in positions of authority
	
	

	Managing constructive criticism
	
	

	Working in situations of conflict and under pressure
	
	

	Ability to genuinely listen
	
	

	Ability to empathize
	
	

	Willingness to ask for help
	
	

	Working with imperfect information and limited options
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